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Abstract

The purpose of this article is present information about the increasing work role of
professional nurses at Subdistrict Health Promoting Hospitals, which results in fatisue and inability
to endure regular work. This is caused by the health system reform policy and the Thailand 4.0

policy that focuses on the development of the primary care system. By specifying the establishment
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Family doctor clinic team and primary care medical system management There are family
medicine doctors working to provide services to the public. Continuously integrated and holistic
Using the motivation process That consists of using the theory covering the theory of hierarchy
of needs. intrinsic motivation theory Extrinsic Motivation Theory that satisfies a person's inner
needs or desires encourage behavior Specific needs or internal needs that motivate and direct
the way a person expresses their behavior, together with the theory of two factors that consist of
motivating factors. Maintenance factors and process theory That involves the cognitive process
of deciding and choosing behavior. From the factors that stimulate motivation Covers goal setting
theory Expectancy Theory and fairness theory Together with the assessment of the context of
the area that affects the difficulties in the work of professional nurses at the Subdistrict Health
Promoting Hospital, it will be something that those involved in policy making should create and
push for morale and motivation to maintain. Delay, hold back, allow the professional nurses of
the Subdistrict Health Promoting Hospital to remain in their jobs willingly. and are attached to
the organization, work, co - workers, and area; have unwavering determination to remain in the
same organization Work with happiness Affects the efficiency and effectiveness of work. and important
results It is the quality of life of service recipients and service providers that is in balance with each
other.

Keywords: Professional Nurse, Subdistrict Health Promotion Hospital, Motivation, Remains on The Job
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Basic human Needs

' Self Actualization -

Self Esteem

Love and Belonglfﬁ?;

Safe and Seci
Basic Phy.l_

AT 1 kAR B AN UTUANABINITVBY Maslow

noufuseslaniglunazaneuesn
1. m39slanielu (ntrinsic Motivation) vnefils anmzvesyanaiisinnudesnmslumsins@ous
yeumanusosafienues Taeddadlsiiyaraduuniiitos magdaussamd 1dud
1.1 AWFiB9ns (Need) Lilpsanaunnauiinnudesnisitognielu SuagilhAnusadu
wsaduiaeneliAanginssusing 4 Ju dWeliussqiivne uazanunels
1.2 19nAf (Attitude) vuedis mnuidnindniaiyanaiivedmisdde Feavadiedu
shnsyduliyanavinlungAnssufimanza
1.3 anuaulafivas (Special Interest) nsfivsndanvaulalusaddadufiruisnindu
wsagdlaliAnanuenlaldludedy 4 wnniiund
2. ms59slanisuen (Extrinsic Motivation) vanefis anizveayana ildSunsenseduunain
aeusnliiueaiuganinsUatema uazihlugmsasunlamdenisuanmginssuvosynna useqdle
wianilldun
2.1 Whnneanuaanislunisnszyinle q nszduliiAnussgdaliingdinssudisuas
winzan 1wy wineumeaesuiinnuddadielildussadwinnu
2.2 mwdifefuanuiiamii auiilonansuimuagldduanuinimiegidlsain
nsnsevirtiu dewasifuusegdlalidlanasAangAnssauld wu msusudeusumidiige
23 yadnnm anuuseiuladuinanyadnnim aneliiinusadaliAangfnssuduld
WU A3 o1sEResiyadanmiiudefe thunasessesiyadanmibudii
2.4 \iosaeladu q fHdelanansedeiineliAausansedulvinginssuty iwu nislsf
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nufiuseysla @aetade (Theory of Motivation)
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NOEAA1UAINNIIVBIIFU (Vroom Expectancy Theory)
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1. m3menirindineremvinudrazyinle (Expectancy: E) Ao anumavisvesaudivjaunlviy
mMshauegadiuiignanuannsauds sxillenmanieniminazsiduisanuduiovesnsvhaulusydu
fiftsUssoun

2. MIAANITINTEuaIElanadng (Instrumentality: 1) Ais n1sAandsveyanaliaimiiin
devszauanudiiaslunmhauudinafinunifeonsiauazddu q Alfannsussanadisa

3. Awaamadns (Valence: V) fle szaunuAwierudedavesuadnsiiliuriynnausazynna
fnssuifunnisudenadndifiortu anesmadndidusigilaliiyarananmoinssutueanuiiels
IdanBanadnsiiu Fuansmunmd 3

Vrooms Expectancy Theory

Expectancy mmm) Instrumentality ) Valence

The belief that the more The belief that if we What value we place
effort expended on a perform well, we will on the expected
task, the greater our receive a greater reward outcome of our efforts

performance

AN 3 LAAILUUIIA83UBY Vroom’s Expectancy theory
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- yaramsiinuanInasininensisiduiiaznlviussgvine
- yaramsliiudeyatiounduieiuanuimihlunsfiazussqumneg
 nassretadmiuyanaiussquimneingy
- fusmsdnludesaivanuuasddusaulunisimuadmune

N O A W DN

7. matmuathmnegasisyavsuainniigadminnusensuthmneddmuali
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LazAE, 2564) FILEAINILAINT 4

Input outcome Input outcome

S - s -~

yana » | WBsuFisu - Audu
CIELEERA | o Lisvena
~
A Sauanl « ) & Jsvu Swavu )
nofinssu —Ruinput ; wa@nssu ¥| -aminput
Fuly T OO -wBiIuoutcome
= e 2 =
-Uabaunis3us “URALUBUAISIUSZ
-ardisu/anoon

A 4 asungud] enudusssu wawenia (Equity Theory)
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